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INTRODUCTION

At Biggin Hill Airport Ltd, we recognise that modern slavery is a serious crime that
violates human rights. We strive to act ethically and fairly, in accordance with our
Company values. Forced labour, human trafficking and any form of modern slavery
have no place in our business or supply chain and we are committed to taking
appropriate steps to reduce any potential risks. We recognise our responsibility in
accordance with section 54 of the Modern Slavery Act 2015 and this statement
confirms our continued approach to assess and act upon any concerns at the earliest
opportunity.

WHO WE ARE

Biggin Hill Airport Ltd is a premier business aviation airport with an on-site hotel. Itis a
highly regulated environment. The Company employs just under 250 staff across a
range of departments which include fire and rescue, maintenance, airport
operations, corporate services and hospitality.

Our ambition is to secure our future as a world class business aviation centre of
excellence, investing in the airport estate and infrastructure to create local job
opportunities and provide an economic boost to the region. Working ethically and
sustainably is important to us as we develop our business and expand our operations.

We are proud of our shared values — they are at the heart of what we do every day
and reflect who we are, how we operate and where we want to be. Underpinning
an inclusive culture where everyone is respectful, safety conscious and works with
integrity, fostering a sense of safety and belonging.

OUR EMPLOYMENT PRACTICES

Our ethical recruitment and people management processes are designed to ensure
that all prospective employees are legally entitled to work in the UK and to safeguard
employees from any abuse or coercion. Our stringent pre-employment procedures
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include comprehensive background checks which help us to ensure that any
individuals linked to modern slavery practices are identified early on.

As an equal opportunities employer, we're committed to creating and ensuring a non-
discriminatory and respectful working environment for our staff. We want all our staff
to feel confident that they can expose wrongdoing without any risk to themselves. We
offer a range of support services to help our team stay mentally, physically, and
financially healthy as we know tough times can sometimes lead to vulnerability.

The following policies are available to all staff and support our actions to prevent
modern slavery practices and to protect individuals working in our business:

e Anti-Bribery and Corruption policy

e Bullying and Harassment policy

e Business Conduct and Ethical Standards policy
¢ Equality and Diversity policy

e Public Interest Disclosure (Whistleblowing) policy

¢ Recruitment Policy

WORKING WITH OUR SUPPLIERS

We recognise that our supply chain includes a wide range of services and that brings
with it potential risks. We are committed to complying with all applicable laws and
regulations as well as conducting our interaction with our supply chain in a fair,
transparent, and professional manner at all fimes.

We do not enter into business with any organisation, in the UK or abroad, which as far
as we are aware, knowingly supports or is found to be involved in slavery, servitude
and forced or compulsory labour.

EMBEDDING GOOD PRACTICE AND OUR FUTURE COMMITMENTS

We will continue to embed and develop our response to reducing risks associated
with modern slavery through:

e providing awareness training to staff on the Modern Slavery Act 2015 and
informing them of the appropriate action to take if they suspect a case of
slavery or human trafficking
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e strive to strengthen our supplier onboarding and monitoring processes to
explore improvements and fransparency in our procurement strategies and
contracts.

e ensuring that staff involved in buying or procurement and the recruitment and
deployment of workers receive training on modern slavery and ethical
practices.

e ensuring that consideration of the modern slavery risks and prevention are
added to the Company risk register and policy review process as an employer
and procurer of goods and services

e Monitor emerging risks in both our airport and hotel business to ensure we align
with best practices and are compliant with legislation.

¢ Collaborate with industry partners to share best practice.

o Continuing to take action to embed a zero tolerance policy towards modern
slavery

CONCLUSION

This statement is made and has been approved pursuant to section 54(1) of the
Modern Slavery Act 2015 and constitutes the Company’s slavery and human
trafficking statement for the current financial year.

D. Wenstanley

David Winstanley
Chief Executive Officer
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